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Glossary of Terms  

 
Course Instructor: This is the instructor of record for the course.  
Field Work/Experience and Site: This is also known as the site location, where the candidate 
will be gaining experience working with the total system- students, parents, teachers, 
administrators, community members, other professionals, and colleagues within the school 
district. 
Field Supervision: A process for each candidate consistent of structured guidance and regular 
ongoing support of an experienced educator who has been trained as a field supervisor [TAC 
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your school district. This process can be extensive. Practicum hours cannot be obtained 
or recorded until ALL program documents are reviewed and approved. 

• In order to obtain Texas certification as an Educational Diagnostician you must be 
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to supervision and focus on helping supervisees capitalize on what is already working in their 
role
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supervisee, and c) a formal agreement using the supervisory contract.  It is also a time to clarify 
expectations and set goals for the supervisee’s development (i.e., professional, skills, and 
knowledge). Juhnke (1996) recommended the following agenda for an initial supervisory 
session:  

 
(a) clarify, elaborate, and expand goals for supervision;  
(b) encourage the supervisee to identify strengths;  
(c) discuss how skills and attributes can be used to provide effective services; and  
(d) address any unrealistic expectations.  
 

Candidates will be responsible for following-up with them after the session to sign the Site 
Supervisor Acknowledgement Training form.  

Site Supervisor Responsibilities Checklist  
 
As a Site Supervisor, you are making a valuable contribution to the field of Educational 
Diagnostician and your efforts help to maintain the high standards expected in the profession.  
Please note, this checklist, includes, but is not limited to other duties specific to the site/campus.  

 Provide coaching for strengths and for areas needing improvement. This coaching is 
accomplished by meeting weekly with the candidate to discuss and facilitate the 
candidate’s experience.  

 Establish open, two-way communication and trust in the relationship with the candidate. 
As the site supervisor critiques activities, the focus should be on developing leadership 
knowledge and competencies. 

 Discuss the tasks in which the candidate is engaged and help him/her learn from these 
experiences.  

 Meet with your candidate weekly and verify the hours earned. Sign and date the log in 
order to be sure the candidate captured an ideal field experience.  

 Share your !"#$%&'()%*+,'%-)(.&'$'%)+background and experiences in order to help the 
candidate understand the legitimate role of !"#$%&'()%*+,'%-)(.&'$'%). 

 Provide personal insights regarding the profession in a comfortable, trusting atmosphere 

 Introduce the candidate to key personnel and familiarize them with the school and 
policies that guide the Educational Diagnostician services. 

 Explain your style and techniques and share your goals for the school and for future 
development 

 Observe and review the work of the candidate by offering suggestions for growth 
relevant to the goals for the candidate established at the beginning of the semester.   

 Assist the candidate to find time to complete their fieldwork and develop the 
competencies that beginning !"#$%&'()%*+,'%-)(.&'$'%).+must possess. 
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 Make an honest appraisal of the candidate’s performance as a developing professional in 
the mid-term and final evaluations.  

 Keep the designated administrator abreast of the candidate’s progress. 

 Notify the Lamar University !"#$%&'()%*+,'%-)(.&'$'%) Coordinator (see site supervisor 
agreement) of any major difficulties or problems.   
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achievement for 
identified population(s))  

and/or achievement for 
identified population(s)  

Contribution to 
School Goals 

Candidate did not align 
hours with Site Supervisor 
goals and/or program 
yearly plans 

Candidate aligned 
indirect time with Site 
Supervisor goals and/or 
program yearly plans 

Candidate aligned direct 
time with Site Supervisor 
goals and/or program 
yearly plans 

Candidate aligned direct 
time with Site Supervisor 
goals and/or program 
yearly plans substantiated 
by data 

 

Consultation and 
Relationships 

Candidate hours lacked 
time toward building 
relationships with parents, 
teachers, or administrators 

Candidate hours 
demonstrated time 
building relationships 
with parents, teachers, or 
administrators 

Candidate hours 
demonstrated value and 
direct time toward 
relationships with 
parents, teachers, or 
administrators 

Candidate hours 
demonstrated innovative 
ideas for building 
relationships with 
parents, teachers, and 
administrators  
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Appendix F must also be completed and approved by the end of the SPED 5301 course or 
enrollment in all future courses will be held and you will not be able to enroll.   
 

• In order to obtain Texas certification as an Educational Diagnostician you must be 
employed on a TEA approved public or private school campus where you will obtain the 
required practicum hours for certification.  (To determine whether your school is TEA 
approved, please use the following links: public school or private school ).  If you are not 
able obtain a site supervisor within your district, then you must obtain a site supervisor 
outside of your district, but must meet the same criteria above.   

 
 
In addition, candidates must 

• Be responsible for setting up regular weekly meeting with Site Supervisor. When these 
meetings are cancelled, the candidate is responsible to follow-up and reschedule. 

• Represent the profession, themselves, and their coursework with the highest of standards. 
• Adhere to confidentiality in all aspects of the field experience. 
• 

!
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Practicum Courses: FAQ 
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MP$J:D$/:8($-+.#$-85#(,+-:($L'#*.:(O$'8-.$;#$&*$#286&.+:*&1$2+&<*:-.+6+&*$>+."$&.$1#&-.$R$/#&(-$
:9$#45#(+#*6#C$$$
 
Q: What do I do if the SPED educational diagnosticians(s) on my campus doesn’t have at 
least 3 years of experience in a SPED educational diagnostician position?  
$
MP$!"#$2+-.(+6.$&2'+*+-.(&.:($>+11$*##2$.:$(#78#-.$&$>&+,#($>+."$&$;(+#9$#451&*&.+:*$+*$."#$-5&6#$
5(:,+2#2C$$K($."#/$6:812$(#6:''#*2$&*:."#($#286&.+:*&1$2+&<*:-.+6+&*$>+."+*$."#$2+-.(+6.$>":$
'&/$;#$&$;#..#($9+.$9:($&$'#*.:(C$$$
 
Q: What if I work at a private or charter school, and the Director of Special Education or 
campus SPED department chair doesn’t have an educational diagnostician certification, as 
it’s not required by the school organization?  
 
A: 0+(-.D$'&V#$-8(#$/:8($-6"::1$+-$&$!3M$&55(:,#2$6&'58-$9:($."#$68((#*.$/#&(C$0:($6"&(.#($
-6"::1-$&66(#2+.#2$;/$!3M$<:$.:$."+-$>#;-+.#P$"..5-PGG.#&C.#4&-C<:,G&66(#2-.&.8-GC$!:$6"#6V$9:($
!3M$&55(:,&1$:9$5(+,&.#$-6"::1-$<:$.:$."+-$>#;-+.#P$
"..5PGG>>>C.#5-&6C:(<G&55G+*2#4C".'1YG":'#C$H:8$'8-.$6"#6V$."#$&66(#2+.&.+:*$-.&.8-$9:($."#$
68((#*.$-6"::1$/#&(C$$$

• 
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MP$%&.#$-8;'+--+:*-$&(#$*:.$&66#5.#2C$M11$&--+<*'#*.-$'8-.$;#$-8;'+..#2$&*2$851:&2#2$;/$."#$
28#$2&.#C$%&.#$&--+<*'#*.-$'&/$;#$6:*-+2#(#2$8*2#($#4.(#'#$#4.#*8&.+*<$6+(68'-.&*6#-C$%&.#$
&--+<*'#*.-$&(#$:*1/$&55(:,#2$;/$."#$6:8(-#$+*-.(86.:(.   
 
Q. Where can the practicum experience take place?  
 
MP$!"#$5(&6.+68'$#45#(+#*6#$'8-.$.&V#$51&6#$+*$&*$&6.8&1$-6"::1$-#..+*<$(&."#($."&*$&$2+-.&*6#$
1#&(*+*<$:($,+(.8&1$-6"::1$-#..+*<C$M$5(&6.+68'$-"&11$*:.$.&V#$51&6#$>"#(#$."#$6&*2+2&.#P$L&O$"&-$
&*$&2'+*+-.(&.+,#$(:1#$:,#(-##+*<$."#$-+.#$'#*.:(B-$28.+#-`$:($L;O$+-$(#1&.#2$.:$#+."#($."#$9+#12$
-85#(,+-:($:($-+.#$'#*.:(G-85#(,+-:($;/$;1::2$L6:*-&*<8+*+./O$>+."+*$."#$."+(2$2#<(##$:($;/$
'&((+&<#$L&99+*+./O$>+."+*$."#$-#6:*2$2#<(##C$$
$
 
 
$ $
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APPENDIX B: Texas Educator Certification Examination TExES 253 
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APPENDIX C: SITE SUPERVISOR/SITE MENTOR AGREEMENT 
 

 
Field Experience 
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APPENDIX D: SITE SUPERVISOR ACKNOWLEDGEMENT OF TRAINING 
 

 
 

Site Supervisor Acknowledgment of Training 
 

Type or print legibly. Complete form in its entirety. 
Please circle--- SPED 5321     SPED 5322    
Semester and Year:  
Candidate Name and L Number:  
Site Supervisor Name:  
Site Supervisor Email Address:  
Site Supervisor Phone (direct line):  
Name of Site/Campus:  
District Administrator Name:  
District Name:  
Site (Full) Address:  
 
As the Site Supervisor to the above-named candidate, I acknowledge that I have reviewed the 
Site Supervisor Training Manual /course syllabus and attended the site supervisor program 
training via provided materials.  
 
 
______________________________________________________________________________ 
Site Supervisor Signature        Date 
 
 
With respect to any questions or concerns pertaining to field experience or our candidate, please 
contact: 
,2E+R'$10**0+P(&(.+
M%5%2+N)'702.'&D+
P0%#5()&:+FT+UUU=<+
5G(&(.S*%5%2E0"#+
 
  



 

!"#$%)K%'(%)*% % %%%%%)+)),)+)-%
!
%
 

 
APPENDIX E: SITE SUPERVISOR SUPERVISION CONTRACT 
 

 
 
Directions to the Educational Diagnostician Candidate: Please complete and submit this 
document when enrolled in ______________________ and Portfolium Exit Pathway. 
                                              (course—SPED 5321 or SPED 5322)                                                                         

 
/CQ,A,CF!+QCR!@+
+
8AF!+8N9!BVA8WB+QCR!@+
+
,CF!@+
+
F10+.#3027'.(2D+20*%&'().1'3+'.+%)+0J302'0)&'%*+*0%2)')-+32($0..+&1%&+&10+8'&0+8#3027'.(2+%..'.&.+&10+
.#3027'.00+X$%)"'"%&0?+')+"070*(3')-+32(40..'()%*+$(530&0)$0E+F1'.+$()&2%$&+'.+"0.'-)0"+&(+%..'.&+&10+
.#3027'.(2+%)"+$%)"'"%&0+')+0.&%G*'.1')-+$*0%2+0J30$&%&'().+%G(#&+&10+.#3027'.(2D+32($0..+XP02)%2"+Y+
Z(("D0%2:+;<=[?E+
+
PURPOSE:+F10+3#23(.0+(4+%+.#3027'.'()+$()&2%$&+'.+&(+(#&*')0+%)"+%-200+#3()+&10+.#3027'.(2D+32($0..E+
8'&0+8#3027'.(2.+%)"+$%)"'"%&0.+$%)+0J3%)"+3%.&+&10+)#5G02+(4+'&05.+%**(H0"+GD+#.')-+5#*&'3*0+$(3'0.+(4+
&1'.+4(25E+
+
NATURE OF THE SUPERVISORY RELATIONSHIP:+C+8'&0+8#3027'.(2:+H1(+'.+%*.(+
$02&'4'0"\*'$0).0"+&(+G0+%+!"#$%&'()%*+,'%-)(.&'$'%)+H'&1+]KD0%2.O+0J302'0)$0:+H'**+4%$'*'&%&0+32(40..'()%*+
-2(H&1+(4+&10+$%)"'"%&0+&12(#-1@+5()'&(2')-+1'.\102+H0*4%20^+0)$(#2%-')-+$(53*'%)$0+H'&1+*0-%*:+0&1'$%*:+
%)"+32(40..'()%*+.&%)"%2".^+&0%$1')-\5("0*')-+!"#$%&'()%*+,'%-)(.&'$'%)+.I'**.^+32(7'"')-+20-#*%2+
400"G%$I+%)"+07%*#%&'()^+%)"+32(7'"')-+32(40..'()%*+0J302'0)$0.+%)"+(33(2&#)'&'0.E++
+
EXPECTATIONS OF THE INITIAL SUPERVISORY SESSION@+F10+$%)"'"%&0+1%.+&10+2'-1&+&(+G0+
')4(250"+(4+&10+8'&0+8#3027'.(2O.+0J30$&%&'().+(4+&10+.#3027'.(2D+20*%&'().1'3E+F10+8'&0+8#3027'.(2+
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+
EXPECTATIONS OF THE SUPERVISORY RELATIONSHIP@+C+8'&0+8#3027'.(2+'.+%+32(40..'()%*+
!"#$%&'()%*+,'%-)(.&'$'%)+H'&1+%332(32'%&0+$20"0)&'%*.:+%)"+]KD0%2+0J302'0)$0E+F10+$%)"'"%&0+$%)+0J30$&+
&10+8'&0+8#3027'.(2+&(+G0+%+3(.'&'70+2(*0+5("0*+H1(+%..'.&.+&10+$%)"'"%&0+')+"070*(3')-+%+32(40..'()%*+
'"0)&'&DE+F10+$%)"'"%&0+1%.+&10+2'-1&+&(+H(2I+H'&1+%+8'&0+8#3027'.(2+H1(+'.+$#*&#2%**D+.0).'&'70+%)"+'.+%G*0+
&(+(30)*D+"'.$#..+&10+')4*#0)$0+(4+2%$0:+0&1)'$'&D:+-0)"02:+.0J#%*+(2'0)&%&'():+20*'-'():+%)"+$*%..+()+&10+2(*0+
(4+%)+!"#$%&'()%*+,'%-)(.&'$'%)E+F10+8'&0+8#3027'.(2+'.+%H%20+(4+302.()%*+$#*&#2%*+%..#53&'().+%)"+
$().&2#$&.+%)"+'.+%G*0+&(+%..'.&+&10+$%)"'"%&0+')+"070*(3')-+%""'&'()%*+I)(H*0"-0+%)"+.I'**.+')+H(2I')-+
H'&1+$*'0)&.+42(5+"'702.0+$#*&#20.E+C+3(.'&'70+2%33(2&+G0&H00)+&10+8'&0+8#3027'.(2+%)"+$%)"'"%&0+'.+$2'&'$%*+
4(2+.#$$0..4#*+.#3027'.'()+%)"+&10+20*%&'().1'3+.1(#*"+G0+%+32'(2'&D+4(2+G(&1E+A)+&10+070)&+&1%&+20*%&'().1'3+
$()$02).+0J'.&:+&10+8'&0+8#3027'.(2+(2+$%)"'"%&0+.1(#*"+"'.$#..+$()$02).+H'&1+()0+%)"+(&102+%)"+H(2I+
&(H%2".+20.(*7')-+"'44020)$0.E+A)&0270)&'().+')'&'%&0"+GD+&10+8'&0+8#3027'.(2+(2+.(*'$'&0"+GD+&10+$%)"'"%&0+
.1%**+G0+'53*050)&0"+()*D+')+&10+.027'$0+(4+10*3')-+&10+$%)"'"%&0+')$20%.0+0440$&'70)0..+H'&1+!"#$%&'()%*+
,'%-)(.&'$'%)+3024(25%)$0E++
 
PLEASE STATE IN LISTED FORMAT THE ITEMS OUTLINED REGARDING THE 
EXPECTATIONS (TO BE COMPLETED BY SITE SUPERVISOR): 
+
=E+
+
;E+
+
]E+
+

CANDIDATE SKILLS TO DEVELOP (TO BE COMPLETED BY CANDIDATE): 

=E+

;E+

]E+

CANDIDATE GENERAL ACTIVITIES AND GOALS FOR DEVELOPMENT  

=E+

;E+

]E+

``````````````````````````````````````````````````````````````````````````+ + +
/%)"'"%&0+8'-)%&#20++++++ + + + + ,%&0++++++++++++++++++++++++++++++++++
+
+
``````````````````````````````````````````````````````````````````````````+ +
8'&0+8#3027'.(2+8'-)%&#20+ + + + ,%&0+
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APPENDIX F: Assurances of Qualifications for Site Supervisors 
 

 
Assurances of Qualifications for Site Supervisors 

!:$;#$-+<*#2$;/$2+-.(+6.$&2'+*+-.(&.:($
$

Directions to the Educational Diagnostician Candidate: Please complete this document and 
have your district administrator sign it. Then submit this document when enrolled in SPED 5301, 
SPED 5321 and SPED 5322 A3%+3$-(*2-B(and Portfolium Exit Pathway. 
         
 
_________________________ (Name of Site Supervisor) will serve as the site supervisor for 
 
_________________________ (Name of Student) (Student Lamar ID #)  
and meets the following TEA requirements on the date this letter was signed. 
@1#&-#$+*+.+&1$&11$."&.$&551/P$
`````F10+8'&0+8#3027'.(2+1(*".+%+7%*'"+F0J%.+!"#$%&'()%*+,'%-)(.&'$'%)+$02&'4'$%&0E+
`````F10+8'&0+8#3027'.(2+'.+$#220)&*D+.027')-+%.+%)+!"#$%&'()%*+,'%-)(.&'$'%)+#)"02+%+.$1((*+"'.&2'$&+
$()&2%$&E+
`````F10+8'&0+8#3027'.(2+1%.+%+5')'5#5+(4+&1200+D0%2.+(4+0J302'0)$0+%.+%)+!"#$%&'()%*+,'%-)(.&'$'%)+
+_____F10+8'&0+8#3027'.(2+'.+%)+%$$(53*'.10"+0"#$%&(2+%.+.1(H)+GD+&12(#-1+07%*#%&'().:+

$%53#.\"'.&2'$&+%$$(#)&%G'*'&D:+(2+*0&&02.+(4+20$(550)"%&'().E+
`````F10+8'&0+8#3027'.(2+H'**+-#'"0:+%..'.&:+%)"+.#33(2&+&10+$%)"'"%&0+"#2')-+&10+32%$&'$#5E+
`````F10+8'&0+8#3027'.(2+H'**+203(2&+&10+$%)"'"%&0_.+32(-20..+&(+&10+$%)"'"%&0_.+#)'702.'&D+4'0*"+

.#3027'.(2E+
 



 

!"#$%)N%'(%)*% % %%%%%)+)),)+)-%
!
%
 

APPENDIX G: STUDENT ETHICS AND PROFESSIONAL BEHAVIOR AGREEMENT 
 

 
Directions to the Educational Diagnostician Candidate: Please complete this document in 
SPED 5321 and SPED 5322 with your signature. Then submit this document to your Portfolium 
Exit kn Ty(z q5 2 Tp n(,h w(PED 53
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APPENDIX H: FERPA AGREEMENT 
 

 
Directions to the Educational Diagnostician Candidate: 9*0%.0+$(53*0&0+&1'.+"($#50)&+')+89!,+a];=+
%)"+a];;+H'&1+D(#2+8'&0+8#3027'.(2+%)"+D(#2+(H)+.'-)%&#20E+8#G5'&+&(+D(#2+!J'&+9(2&4(*'#5+9%&1H%D+
+
F10+@+0'4)!<57#+&'-/+4!A'6*&1!+/5!9%'.+#)!B#&!Xb!B9C?+32(&0$&.+$%)"'"%&0+$()4'"0)&'%*'&D+GD+3*%$')-+
$02&%')+20.&2'$&'().+()+&10+"'.$*(.#20+(4+')4(25%&'()+$()&%')0"+')+%+$%)"'"%&0O.+0"#$%&'()+20$(2".E+PD+
.'-)')-+&1'.+4(25:+D(#+%-200+&1%&+#)'702.'&D+302.())0*+5%D+32(7'"0+')4(25%&'()+42(5+D(#2+0"#$%&'()+
20$(2".+%.+')"'$%&0"+G0*(HE+B0%"+&1'.+"($#50)&+$%204#**D+%)"+$(53*0&0+%**+.0$&'().E+


